
Senior Scientist (PO4)
Remote Sensing Centre | Science Division  

Status: Permanent, full-time

Remuneration: $91,555 - $98,636 per annum*

Location: Ecosciences Precinct, Dutton Park, Brisbane 

Contact: Dave Harris 07 3170 5686

Job Ad Reference: TBA 

Closing date: TBA

*Does not include employer superannuation contributions of 12.75% and annual leave loading of 17.5% 

Your opportunity

You have the opportunity to join the Queensland public sector; a position of trust where you will 

contribute to better outcomes for Queenslanders by giving effect to the policies and priorities of the 

elected Government. 

Government goal and value 

Our goal is to be a high performing, impartial and productive workforce that puts our customers, the 

people of Queensland, first. 

Queensland’s public sector has five organisational Values to support this goal. These values: customers 

first; ideas into action; unleash potential; be courageous; empower people, are the building blocks of our 

workforce culture. 

Department of Environment and Science (DES) 

The Department of Environment and Science (DES) recognises the enormous value a clean 
environment, innovative society and economy, and vibrant culture makes to our lives. 

As a diverse organisation, the department brings together key areas of work to achieve our objectives for 
a better Queensland: environment, science and the arts. 

DES has a culture which values results, professional growth, workforce diversity and a healthy balance 

between work and life commitments. As a DES employee, you will be actively encouraged and 

supported as an individual in an inclusive environment embracing our differences and applying diverse 

and inclusive thinking to our business. 

DES offers a range of flexible work practices, learning and development opportunities, and study 

assistance.  

You can find out more about DES online at www.des.qld.gov.au.  



Role Description 

2 

Science 

DES Science division provides a hub for access to science activities, knowledge and resources across 

Queensland to ensure effective application of science to drive a sustainable economic future. There are 

two units within this division: Science Development and Science Delivery.  

DES Science Division is focussed on providing innovative solutions through science, co-investment, 

facilitating science entrepreneurship and providing science policy leadership. DES Science Division 

ensures scientific information is available to support government, industry and community decision 

making to balance economic prosperity with environmental protection and natural resource 

management. DES Science Division has a role to facilitate and participate in scientific partnerships and 

collaborations locally, nationally and internationally. 

Science Delivery 

Science Delivery primarily supports the operational and legislative responsibilities of other Queensland 

Government departments by providing scientific information and advice to inform planning and 

management processes across the environment and natural resources spectrum. Science Delivery 

makes scientific information available to government, industry and the broader community, and facilitates 

and participates in scientific partnerships and collaborations locally, nationally and internationally to 

deliver scientific services and advice to inform sound government policy, planning and decision making. 

Remote Sensing Centre 

The Remote Sensing Centre uses satellite imagery, data from airborne platforms and field surveys to 

assess and monitor Queensland's landscapes. Operational programs include the state-wide monitoring 

of groundcover, tree cover, fire scars and water bodies. Detailed land use maps are updated for priority 

regions. Staff from the Centre also support compliance investigations into potentially illegal 

environmental activities and appear as expert witnesses in court. The Centre undertakes leading edge 

research, often in collaboration with universities and other research agencies, to improve landscape 

monitoring programs and develop new applications. The operational programs and research activities 

are closely aligned with Queensland Government policy and planning initiatives.  

Your contribution 
The purpose of the role is to work with the Principal Scientist to provide leadership, scientific and 

technical direction to a team of remote sensing scientists for the Statewide Landcover and Trees Study.  

As Senior Scientist (Remote Sensing) you will:  

• Contribute to the research, development, implementation and continuous improvement of methods 

and standards for mapping and monitoring land cover and vegetation change. 

• Process and analyse satellite imagery and digital spatial data to detect land cover and vegetation 

change, particularly woody vegetation change. 

• Undertake expert interpretation of satellite and other digital imagery and spatial data to delineate and 

monitor land cover and vegetation change. 

• Undertake quality checking and implement data management standards to ensure data quality and 

accuracy. 

• Supervise, mentor and manage staff and work programs to ensure timely delivery of state-wide land 

cover mapping and monitoring products. 

• Develop and deliver high quality scientific reports, publications and reporting tools that include 

quantitative and statistical analysis and/or visualisation of data and results.  
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• Develop and/or maintain and/or use contemporary open source and proprietary software and data 

management systems in a multi-user, high performance computing environment to store and analyse 

remotely sensed image data and other spatial, numerical and textual data sources. 

• Work closely with key research and technical staff and collaborators to further develop SLATS 

science to ensure products are consistent, accurate and defensible and meet client and stakeholder 

needs.  

• Represent DES in professional and scientific forums related to remote sensing, land cover and 

vegetation change and provide expert advice as required to other government departments, industry 

and the general public.  

• Establish and maintain networks and collaborative partnerships with internal and external clients and 

a wide range of stakeholders (e.g. local, state and Commonwealth government departments, other 

scientific organisations, universities, regional NRM bodies and industry groups). 

• Support and utilise the governance policy and procedure, systems, activities and processes within the 

work unit to fulfil all obligations under legislation including the Work Health and Safety Act 2012 and 

the Financial Accountability Act 2009. 

The position reports to the Principal Scientist (Remote Sensing). 

Success profile 

Appointments in the public service are based on merit.  

We will assess your suitability for this role on the basis of your experience, skills and achievements as 

they apply to the responsibilities of the Scientist (Remote Sensing) position which are outlined in ‘Your 

contribution’ above.   

We will consider how well you: 

• Demonstrate knowledge and understanding of the principles of large-scale landscape and 

vegetation monitoring programs to support government. 

• Demonstrate experience and scientific research and development skills to produce, continuously 

improve and deliver operational landscape and vegetation mapping and monitoring products in a 

high performance computing environment, using satellite, airborne and ground-based remote 

sensing data in combination with field survey methods and data.  

• Demonstrate skills in project development and delivery to meet customer and/or project partner 

requirements, and demonstrate adaptability, flexibility and the ability to take the initiative to 

progress work when required. 

• Demonstrate your ability to support, train and mentor staff in a team environment, identifying 

areas for development, and encouraging staff to engage in development opportunities. 

• Demonstrate your ability to build and sustain relationships, engage and communicate with a 

range of customers and partners, and professionally represent the Department and its interests.  

Mandatory requirements:  

Qualifications and Licences 

• The occupant of this position must hold a current C class Australian driver’s licence. 

• You will need to have a degree in Applied Science, Biological Science or Natural Resource 

Management, majoring in Remote Sensing, Image Processing, Geographic Information System 

(GIS), or Geography or agreed equivalent as determined by the Director General. 



Role Description 

4 

If your qualification is from an overseas institution, you will need to attach a certified copy of the official 

recognition to your application (email oqu@dete.qld.gov.au for more information about obtaining official 

recognition of your overseas qualification).  

Interested in applying? 

To enable us to assess your merit, your application should include: 

• your current resume – including contact details for two referees (one of whom must be your current 

supervisor); 

• a brief letter (maximum of two pages) explaining how you meet the ‘Success profile’ and 

responsibilities (outlined in ‘Your contribution’) of the position.

The selection process will start with screening, to ensure that applicants meet the mandatory 

requirements outlines above. Applicants who do not meet the requirement will not be considered further. 

We will then short-list applicants by assessing the information provided in your application. Based on 

this, we will select applicants to proceed to the next phase of assessment, which could involve a work 

test, an interview or other selection techniques.  

For further information about the position, please contact Dave Harris, Principal Scientist, 07 3170 5686 
or dave.harris@dsiti.qld.gov.au. 

Online applications via www.smartjobs.qld.gov.au are preferred, however, if you are unable to apply 

online please contact the Applications Processing Team on (07) 3021 5465 or (07) 3021 5450, between 

9am to 5pm Monday to Friday, to enquire about alternative arrangements.  Hand delivered applications 

will not be accepted 

Conditions and benefits of the role 

Your employment conditions are set out in the Public Service Act 2008, the Queensland Public Service 

and Other Employees Award – State 2015 and State Government Entities Certified Agreement 2015 and 

associated instructions (directives). 

What’s on offer?

• 36.25 hours per week  

• 3 month probation applies to new permanent 

public service employees 

• salary packaging available 

• Flexible working options including 

telecommuting and flexible start and finish 

•

• 12.75% employer super contributions 

• 17.5% annual leave loading 

• State of the art IT infrastructure and support 

Additional information

• DES is committed to the values of the Queensland Public Service: customers first; ideas into action; 

unleash potential; be courageous; and empower people. 

• Applications will remain current for a period of up to 12 months and may be considered for other 

vacancies which may include an alternative employment basis (temporary; full time or part time).  
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• Employees in the public service may be transferred or seconded in accordance with legislation and 

policy instruments. 

• Within one month of commencing employment, the successful applicant is required to disclose any 

employment as a lobbyist in the preceding two years.  

• Pre-employment checks may include, but are not limited to: proof of citizenship / eligibility to reside 

and work in Australia; criminal history checks; disclosure of serious discipline history. 

• Travel away from the centre will be required from time to time to conduct field work and workshops. 

This may involve extended periods of travel outside of normal hours and/or overnight 

accommodation away from the centre. Applicants should be aware that field work may involve travel 

and camping in remote locations and a range of potentially arduous environmental conditions with 

some potential hazards such as wild pigs, snakes, crocodiles, mosquitoes and sand-flies. 

• Given the nature of the field activities undertaken by this position, applicants should be physically 

capable of performing the required tasks.  

• Given the nature of work required for this position applicants should be able to accurately identify 

colours. 

• The successful applicant will possess a current Queensland C Class driver’s licence. 

• A  Senior First Aid Certificate is mandatory prior to any field work being undertaken. Training will be 

provided should you not have one.  

• All information submitted by an applicant for this role is subject to the Right to Information Act 2009

and the Information Privacy Act 2009 for personal information. 

• A non-smoking policy is effective in Queensland Government buildings, offices and vehicles. 

• For further information about working for the Queensland Government visit www.qld.gov.au. 
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